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Outcomes of the 2nd Ukrainian National Forum of Women Lawyers 

Women in the Legal Profession: Visibility, Advocacy, Influence 

On June 1-02, 2019, Kyiv welcomed the 2nd Ukrainian National Forum of Women Lawyers dedicated to 

Women in the Legal Profession: Visibility, Advocacy, Influence. 

The event was launched, organised and conducted by the JurFem Ukrainian Women Lawyers Association 

with the support of the project Affordable and Quality Legal Aid implemented by the Canadian Bureau for 

International Education and funded by the Government of Canada, USAID New Justice Project and the 

Ukrainian-Canadian project Support for Judicial Reform. 

The Forum brought together 222 women lawyers from all over Ukraine who combined their efforts to 

address issues associated with women’s rights, in particular, one of the core topics of this year’s event was 

the development of gender-sensitive policies in the legal environment. 

The Forum drew together women lawyers, judges, notaries, law enforcement officials, human rights 

activists, and other legal professionals, including 46% from Kyiv and 54% from 22 regions of Ukraine 

(delegates from the Autonomous Republic of Crimea and Chernihiv Region did not attend). 84% of Forum 

attendees came to us from regional centres, while the remaining 16% – from the regions. The Forum also 

welcomed American and Canadian experts. 

Breakdown of attendees by regions: Lviv Region – 6.8%, Kharkiv Region – 6.4%, Odesa and Dnipropetrovsk 

Regions – 4.1% each, Rivne Region – 3.6%, Zhytomyr Region – 3.2%, Vinnytsia, Donetsk, Zaporizhia, Ivano-

Frankivsk, and Mykolaiv Regions – 2.25% each, Poltava, Kirovograd, Volyn Regions – 1.8% each, Ternopil, 

Kherson, Khmelnytsky, and Cherkasy Regions – 1.4% each, Sumy and Luhansk Regions – 0.9% each, and 

Transcarpathian Region – 0.45%. 

During the Forum, participants worked in four workshops focusing on the following topics: 

Group 1 – How to Make the Legal Environment Gender Sensitive? 

Why is this important? What does this impact? How does this affect the protection of rights? How can we 

work together to make the legal environment more gender sensitive? What steps can be taken within each 

professional group? Why use feminine gender-specific job titles? What other tools can be used? 

Group 2 – Advocacy of Women's and Girls' Rights: Where Are We Now and What Else Do We Need to Do 

Together? 

How can the efforts of different professional groups within the legal profession be pooled together in order 

to more effectively advocate for women’s and girls’ rights? How can we make the voices of legal experts be 

heard in the media? What advocacy campaigns are lacking in Ukraine? What can be the next steps? 

Group 3 – The Impact of Gender Stereotypes on the Protection of Human Rights: How to Counteract 

Them? 

How do gender stereotypes affect the quality of human rights protection? What gender stereotypes do 

different professional groups within the legal profession have to deal with? How can we work together to 

counter such gender stereotypes? What steps need to be taken and what tools/methods may be used for 

that purpose? 
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Group 4 – Gender Strategy as a Tool for Promoting Gender Equality in the Legal Environment 

Why do gender strategies matter? What impact can gender strategy have on women’s rights in the legal 

environment? How to develop, advocate and implement gender strategies? 

Summing up the deliverables of the workshops, it can be said that advocacy for women’s and girls’ rights in 

Ukraine has gained scale and achieved certain qualitative and quantitative indicators. However, at this 

stage, we can talk about a number of new issues that were little considered and affected advocacy 

campaigns before. 

Specifically, these include the lack of a shared vision for the advocacy of women’s rights and shaping of 

shared objectives, a weak inter-sectoral interaction, and underrepresentation of women in decision-making 

processes, while those who are represented often lack a sufficient level of gender sensitivity. 

Weak gender sensitivity across Ukrainian structures, institutions and agencies is a separate problem that 

gives rise to a number of related issues. 

Therefore, strengthening gender sensitivity in the legal environment is important both in terms of 

improving the image of the country as a whole and complying with its international non-discrimination 

obligations, as well as provision of high-quality gender-sensitive services. 

Based on the deliverables of the workshop, the incorporation of gender sensitivity in various legal 

professions will result into: 

 expanded opportunities for professional and personal self-fulfilment of women and an improved 

access of women to senior positions; 

 increased self-esteem among women; 

 financial independence of women; 

 advanced professional expertise among women lawyers and a better quality of legal services; 

 increased visibility of women lawyers; 

 prevention of harassment in the workplace 

In general, this will create new positive role models in society and affect the quality of advocacy strategies, 

where members of the legal community should be core participants of advocacy campaigns, providing 

quality evaluation of advocacy proposals or operate as their drivers. 

The workshop participants suggested the following ways to increase gender sensitivity: 

 training focusing on gender sensitivity development (from identification of stereotypes and 

discrimination to positive measures); 

 awareness and educational activities for the legal community (both public and private sectors) 

focusing on legislative support for gender equality and best international practices; 

 incorporation of gender equality issues in professional legal education (including post-graduate 

education); 

 inclusion into regulatory framework (constitutional documents and the like); 

 gender audit of operations based on quantitative and qualitative indicators; 

 gender strategising; 

 development and approval of gender sensitivity regulations for institutions and private entities; 
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 equal treatment in the workplace and equal opportunities, support and balancing policies, setting 

up nurseries in legal aid centres, firms, courts, etc.; 

 approval of provisions on gender-sensitive language in regulations, prevention of sexist behaviours 

and sexual harassment; 

 gender quotas for senior positions in the legal profession. 

A related issue to tackle through strengthening the protection of women’s and girls’ rights is existing 

gender stereotypes, which occasionally hold sway even over advocacy and change agents. 

Gender stereotypes create obstacles for women lawyers to advance in the profession. Diligent attitude and 

professional excellence are often seen as unrelated to the success of women lawyers, which is primarily 

seen as deriving from their looks or personal connections, which is further aggravated by the gender roles 

imposed on women. 

Without the elimination of gender stereotypes and the gradual introduction of gender sensitivity, advocacy 

for women’s and girls’ rights, including the empowerment of women lawyers, will be much slower. 

Gender strategy can be a way to overcome these problems. A Forum workshop worked out options to 

tackle the problems and challenges faced by women lawyers in the profession and potential steps to 

overcome such problems through the implementation of gender strategies or the development of 

declarations of principles on equality. 

It is hardly surprising that the gender stereotypes that shape certain expectations about the role of women 

in the profession and relegate women to largely minor positions or auxiliary roles have become major 

problems. In addition, women lawyers are also pressured by the stereotype about their role in the family 

and the imposed need to have children before reaching a certain age. 

Further, women lawyers identified the following issues that may be addressed through the implementation 

of gender strategies: 

1. patriarchal corporate culture and lack of gender sensitivity at all levels and barriers to career 

advancement for women; 

2. inequality and tolerance for sexist attitudes and sexual harassment; 

3. women's limited resources, including time resources, and low visibility of female professionals in 

the media. There is virtually no female leadership in the profession. 

4. working hours are not flexible and not adapted to the needs of employees raising children; lack of 

options for part-time or remote employment; 

5. lack of understanding of the need to implement gender equality by lawyers. According to the 

workshop participants, women lawyers also show little solidarity with fellow women in the 

profession. Further to that, there are hardly any “male” voices in support of gender equality. 

Options identified to address these problems included: 

 awareness building activities to increase gender sensitivity, information campaigns; 

 gender review of training programs for lawyers with the introduction of a component to increase 

the visibility of women lawyers, the introduction of Guidelines for the Identification of Gender 

Discrimination and the Mechanism for the Provision of Legal Aid in the curricula in law schools; 

 special social campaigns and programs in institutions/companies/governmental and non-

governmental entities, etc.; introduction of gender quotas for management positions in companies, 

mentorship support of women lawyers; 
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 development of special social policies within the sector to promote the growth of women in the 

profession, the emergence of gender-sensitive infrastructure, review of gender needs of employees 

of companies/institutions; 

 strengthening codes of conduct to achieve zero tolerance to all forms of sexism and discrimination; 

 launching rankings for companies and institutions of different types of ownership to rate their 

progress in terms of implementation of gender-sensitive policies. 

 


